Equality Objectives
                        Valid From: September 2025	    
                         Review: September 2029

Next Review Due:	January 2023

At The Wharf Nursery School, we believe that behaviour is a form of communication and that every child deserves to feel safe, valued and understood. We are committed to creating a nurturing environment where children can develop the social and emotional skills they need to thrive.


Objective 1: Promote Inclusion and Equality of Opportunity
To ensure that all children, regardless of their protected characteristics, background, needs or circumstances, have equal access to high-quality early years education and opportunities to achieve their full potential.
Success indicators:
· All children participate fully in the nursery curriculum.
· Progress and attainment data is monitored for different groups of children.
· Any gaps in achievement are identified and addressed through targeted support.
Objective 2: Foster Respect for Diversity
To promote understanding, respect and appreciation of diversity through the curriculum, resources, celebrations and daily interactions.
Success indicators:
· Books, displays, toys and learning materials reflect a diverse society.
· Children demonstrate positive attitudes towards similarities and differences.
· Cultural, linguistic and family diversity is celebrated throughout the year.
Objective 3: Improve Accessibility and Participation
To ensure that children with Special Educational Needs and Disabilities (SEND) and those with medical needs can fully access all aspects of nursery life.
Success indicators:
· Reasonable adjustments are made promptly where needed.
· Individual support plans are reviewed regularly.
· Parents and external professionals are actively involved in planning support.
Objective 4: Strengthen Family Engagement
To develop effective partnerships with all families, ensuring that communication is accessible and inclusive.
Success indicators:
· Information is available in accessible formats when required.
· Family engagement activities are accessible to diverse communities.
· Parent feedback demonstrates that families feel welcomed and valued.
Objective 5: Develop an Inclusive Workforce
To ensure equality, diversity and inclusion are actively promoted within recruitment, professional development and staff wellbeing.
Success indicators:
· Recruitment processes are fair and transparent.
· Equality and inclusion training is provided regularly.
· Staff report feeling respected, supported and included.
Objective 6: Prevent Discrimination and Promote Positive Relationships
To maintain a nursery culture where discrimination, prejudice and unfair treatment are challenged and addressed promptly.

Monitoring
· Any incidents of discriminatory behaviour are recorded and responded to appropriately.
· Children are supported to develop kindness, empathy and respect for others.
· Staff consistently model inclusive language and behaviour.
Review
· Equality objectives will be reviewed every four years, with progress monitored annually by the Headteacher and Governing Body.
· Progress towards objectives will be reported through the school's equality information and published in line with statutory requirements.
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